
With the sponsorship of Long Arc Capital, Robertson Stephens Wealth 
¦ǘɅǘȕȁɂȁɅɾ ֲ֛ÐɏǴȁɭɾɴɏɅ ×ɾȁɪȝȁɅɴֳ֜ ǻȁǵȹǘɭȁǻ ǘ Ʌȁʠ ȁɭǘ Ȕɏɭ ɾȝȁ ȔȢɭɂԆ 
assembling an accomplished management team, but the firm had no in-house 
finance function. Soɾȝȁʦ ɾʇɭɅȁǻ ɾɏ =ɏɅɴȁɭɏֵɴ [ȢɅǘɅǵȁ ǘɴ ǘ ×ȁɭʟȢǵȁ ֙[ǘǘ×֚ 
solution to free the firm to pursue its main priority: growth. 

άI ƺǡƺȄẬȽ ǜƗɞǀ ȽȎ ǡȄɞǀȳȽǡǔƗȽǀ
what GL to use or what 
payroll system was best for 
our needs.f ƴǀȬȽƗǡȄǸɥ ƺǡƺȄẬȽ
need to source all the talent 
we needed for the finance 
function, so we got a top-
notch team with all the 
relevant skills and 
experience without the 
time-consuming task of 
recruiting, training and 
retaining a teamṸẪ

- David Westbrook, CFO



ẩ°ɆȬ ȄȎȄ-organic 
growth has been very 
ƗǔǔȬǀȳȳǡɞǀṸ ÿǀẬǸǸ ƗƴȫɆǡȬǀ
a business, and that will 
mean five to ten new 
employees, a new 
location, new payroll, 
and the like. Consero 
will be able to apply the 
staff and expertise to get 
them onboarded in a 
ɟǀǀǳ ȎȬ ȽɟȎṸẪ

- David Westbrook, CFO

www.conseroglobal.com



ẩÿǀ ƗȬǀ ȩǸǀƗȳǀƺ ɟǡȽǜ Ƚǜǀ
efficient onboarding process 
ɟǀẬɞǀ ƺǀɞǀǸȎȩǀƺ ǓȎȬ
Robertson Stephens teams. 
By effectively addressing the 
ongoing needs of each new 
team, we have freed up 
management to focus on the 
ǓɆȽɆȬǀ ȎǓ Ƚǜǀ ǓǡȬȁṸẪ

- Diana McDonough, EVP
Investment Manager Solutions
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